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Employed on ENERGY, DEPARTMENT OF contract for The 222-S Laboratory Contractor has sole responsibility to operate, manage,
and maintain the 222-S Laboratory Complex. The 222-S Laboratory’s primary mission is to provide analytical support for the
storage and treatment of tank waste at the Hanford Site. These services are performed through a contract with DOE at the 222-
Laboratory Complex, located in the 200 West Area of the Hanford Site. The 222-S Laboratory building is a DOE Hazard Category
Nuclear Facility. The laboratory services support cleanup and closure of the Hanford Site and are critical in achieving
closure goals of all Hanford Site projects. The Contractor performs work supporting scientific research and as directed by tt
Contracting Officer (CO), work needed to support other DOE activities.

Collective Bargaining Agreement between contractor: Hanford Laboratory Management and Integration, LLC, and union: Hanford
Atomic Metal Trades Council, effective 11/11/2022 through 11/10/2027.

In accordance with Section 2(a) and 4(c) of the Service Contract Act, as amended, employees employed by the contractor(s) in



performing services covered under the Collective Bargaining Agreement(s) are to be paid wage and fringe benefits set forth ir

the current Collective Bargaining Agreement and modified extension agreement(s)..

Collective Bargaining Agreement between contractor: Hanford Laboratory Management and Integration, LLC (HLMI), and

union: Hanford Atomic Metal Trades Council Local , effective 11/11/2022 through 11/10/2027.

In accordance with Section 2(a) and 4(c) of the Service Contract Act, as amended,
employees employed by the contractor(s) in performing services covered by the
Collective Bargaining Agreement(s) are to be paid wage rates and fringe benefits
set forth in the current collective bargaining agreement and modified extension

agreement(s).



